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Before Year-End:

e Calculate your company-
paid insurance premiums

e Calculate your automo-
We hope you and your
family had a Happy
Thanksgiving!

bile income inclusion

e Contact your payroll
service provider to have
these amounts added to
your W-2 income be-

ing down upon us, we
want to remind our small
business clients of a few
critical housekeeping tasks
that often get lost in the
flurry of year-end work.
Some of these need to be
completed before year
end, so please take a few
moments to familiarize
yourself with these re-
quirements and how they
apply to you. Note that,

fore December 31.

Inside this issue:

Insurance Premi- |
ums for Business

Owners although your company’s
Be on the 5 fiscal year-end may not be
December 31, these re-
Lookout . . ;i
quirements will still apply
to your business as of De-
Employer- 2

Provided Autos

As the end of 2009 is bear- §

cember 31 because W-2s
are prepared on a calendar
-year basis.

If your business pays your
health insurance or disa-
bility insurance premiums,
please read below to deter-
mine whether or not you
need to report those premi-
ums on your Form W-2
for 2009. If your company
owns or leases an automo-
bile for your use, you may
need to include the person-
al use of that vehicle as

Year-End Housekeeping for Small Businesses

income on your W-2.  On
page 2, we will discuss
how this may apply to
you. Finally, see page 3
for a reminder of your
Form 1099 filing require-
ments.

As always, please contact
us if you have any ques-
tions about these topics or
if we can be of assistance
in preparing these calcula-
tions and documents. Call
us at (336) 712-1788 or e-
mail us at Cele-
na@Lindsay-
GardnerCPAs.com.

Form 1099 3

Shareholders owning more
than 2% of an S corpora-
tion’s stock must include
in their W-2 income any
health insurance premiums
paid on behalf of the
shareholder, a spouse or
dependent. These premi-
ums are subject to income

tax and reported in Box 1
of the W-2 but are not sub-
ject to FICA. Similarly,
any disability insurance
premiums paid on behalf
of the more-than-2%
shareholder must also be
added to W-2 income.

Although subject to in-

Insurance Premiums for S Corporation Shareholders

come tax as wages, health
insurance premiums re-
ported on Form W-2 for
these shareholders are eli-
gible for the self-
employed health insurance
deduction on Form 1040.
While premiums paid for
disability insurance are
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“Please be aware

of any deadlines
your payroll
service provider
may impose for
submitting year-

end

information.”

|

Be on the Lookout

Year-end packages will
be going out soon to both
business and individual
taxpayers. You can ex-
pect to receive your pack-
age by the second week
of January. Inside, you
will find detailed instruc-
tions for completing the
package along with letters
outlining our understand-
ing with regard to the en-
gagement, our use of your
personal information, and

the confidentiality with
which we treat your per-
sonal information.

We will provide a copy of
each letter for you to re-
turn to us and a copy to
keep. We ask that you
read these carefully, sign
our copy to indicate your
understanding and ac-
ceptance of the terms,
then return the signed
copy to us along with
your year-end tax infor-

Year-End Reminders

mation. The taxpayer
copy is for you to keep
for your files.

After you have had a
chance to look over the
year-end package, please
contact us if you have any
questions about the con-
tents. We look forward to
working with you this tax
season!

Insurance Premiums...(from page 1)

not deductible, any bene-
fits received under the
policy would be excluded
from income.

Please be aware of any
deadlines your payroll
service provider may im-
pose for submitting year-
end information. Health
insurance premiums and
disability insurance pre-

miums should be added to
box 1 and reported sepa-
rately in box 14 of Form
W-2.

Should you have any
questions, please give us
acall.

Employer-Provided Autos

For some businesses, an
automobile is an im-
portant part of getting the
job done. Employees can
log a great deal of wind-
shield time making deliv-
eries, running errands, or
visiting clients and cus-
tomers. Businesses often
find it necessary to lease
or purchase a car for the
employees’ use in per-

forming their duties. In
general, the value of the
personal use of an em-
ployer-owned vehicle by
an employee must be in-
cluded in the employee’s
income as compensation.
For businesses that pro-
vide autos to owners and/
or employees, it is im-
portant to have a written
automobile use policy and

to communicate the poli-
cy to employees. In addi-
tion, businesses need to
calculate the value of the
employee’s personal use
of the employer-provided
automobile at the end of
each calendar year and
add it to the employee’s
Form W-2.

The IRS provides special
“safe harbor” valuation
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Autos (from page 2)

rules to use in calculating
the addition to the em-
ployee’s taxable income.
Three methods are availa-
ble: the lease valuation
rule, the cents-per-mile
valuation rule, and the
commuting valuation
rule. Of the three, the
most commonly applica-
ble rule among our clients
is the lease valuation rule.
If you visit our website,
you will find on the

“Newsletters” page a sec-
tion called “Resources”.
We have provided here
the worksheets you will
need to calculate employ-
ee income under each of
the safe harbor methods.
As with other year-end
items affecting W-2’s,
please be aware of dead-
lines imposed by your
payroll service provider
for completing your year-
end reports. We will be

happy to assist you with
any questions you may
have about your company
-owned vehicles. If you
would like to have our
office perform the auto-
mobile income inclusion
calculations for you or
assist you with them,
please contact us by De-
cember 14, 20009.

Don’t Forget Form 1099

Form 1099-MISC must
be issued by a trade or
business to a noncorpo-
rate entity for payments
of $600 or more for ser-
vices rendered. In some
cases, such as payments
to attorneys, all pay-
ments must be reported,
not just those whose to-
tals exceed $600. A
noncorporate entity is a

sole proprietor, partner-
ship, or limited liability
company. Recipients of
Form 1099-MISC from
your business might in-
clude your accountants,
attorneys, independent
contractors, landscapers,
maintenance service pro-
viders, or any other ser-
vice provider.

You obtain the infor-
mation needed to com-
plete Form 1099-MISC
from your vendors by
requesting that they com-
plete Form W-9, which
you should keep on file
for all vendors. We are
happy to assist you in pre-
paring your Forms 1099-
MISC, as well as Forms

Don’t Forget Form 1099 (continued)

1099-DIV, 1099-INT, or
other

Forms 1099. We will
provide a worksheet on
our website. Check the
“Newsletters” page in
the “Resources” section
for a form that you can
use to submit your 1099
information to us. We
will need to receive your
completed worksheet(s)

Upcoming Deadlines

* December 31, 2009 »
Mail state estimated tax payments for deduction in
current year

 January 15, 2010
Estimated tax payments due

e January 31, 2010
Deadline to mail Forms 1099, W-2 to recipients
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“...the most
commonly
applicable rule
among our
clients is the
lease valuation

rule.”

“We are happy
to assist you in

preparing your
Forms 1099-
MISC, as well as
Forms 1099-
DIV, 1099-INT,
or other Forms
1099.”
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Lindsay &

Gardnﬁrmw Founded in 2007, Lindsay & Gardner, CPAs, LLP seeks to provide more than a tax return. Ex-
pect personal attention and professional guidance through services such as these:

Business problem solving
2554 Lewisville-Clemmons Road Business sales and acquisitions
Suite |12 Business expansion
Clemmons, North Carolina o
27012 Projections, budgets, goals

Phone: 336-712-1788 Retirement planning
Fax: 336-712-1781
E-mail: Celena@Lindsay-
GardnerCPAs.com

www.Lindsay-GardnerCPAs.com

Equipment purchases and sales

Office systems and controls

Pension and profit sharing plan considerations
Financial and estate planning

Divorce tax planning

Planning for education expenses
Business succession planning

/. Principallliance
/ l e And many others!

Visit our website at Lindsay-GardnerCPAs.com to learn more, or contact Celena Stewart at

Celena@Lindsay-GardnerCPAs.com.
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Who we are...

Teresa Lindsay, CPA was Amy S. Gardner, CPA was IRS regulations require us to advise

licensed as a North Carolina ~ first licensed as a Virginia ~ You that, unless otherwise specifi-
cally noted, any federal tax advice

CPA |n 1995 and has been CPA in 1991 and was Ii—_ in this communication (including
practicing in public ac- censed as a North Carolina  any attachments, enclosures, or
counting since that time. CPA in 1997. Professional other accompanying materials) was
. Professional memberships memberships include the not intended or written to be used,
Amenica Counts on CPAS include the A . Insti A ; Insti f CPA and it cannot be used, by any tax-
include the American Insti- merican Institute of CPAs payer for the purpose of avoiding
tute of CPAs and the North and the North Carolina As- penalties; furthermore, this commu-
Carolina Association of sociation of Certified Public  nication was not intended or written
§ Certified Public Account- Accountants. Community f;’;‘(’)?g%r; g}eﬂ‘]’;‘;':;‘r’]ts';’;ig;?g:kep
a ACCREDITED ants. Community involve- ~ involvement consists of matters it addresses.
oy o ment consists of membership  membership in the Reynolda  Our advice is based on facts, as-
in the Clemmons Rotary Rotary Club, Inc., serving as ~ sumptions, and representations as
Club, where Teresa served  a board member with The stated and authorities that are sb-

. . ject to change. We will not update
on the board for a number of ~ Enrichment Center, serving Jour advice f%r subsequent ,egpism_

years, board member for the  as a current board member tive or administrative changes or

North Carolina Tennis Asso-  with the Forsyth County future judicial interpretations.
ciation, and board member Broncos Athletic Associa-

for the Better Business Bu- tion, Inc., and serving as a gx

reau of Northwest North board member with the Es- - < apdlr

Carolina. tate Planning Council.




